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" Excellence in how we worship, learn and work together

At Holy Trinity C of E Primary School, we are committed to ensuring equality of opportunity for all children, staff, parents
and carers irrespective of race, gender, disability, belief, sexual orientation, age or socio-economic background. We strive
to develop a culture of inclusion and diversity in which all those connected to the school feel proud of their identity and
ability to participate fully in school life.

We address discrimination through the positive promotion of equality, by challenging bullying and stereotypes and by
creating an environment which champions respect for all.

At Holy Trinity C of E Primary School, we believe that diversity is a strength which should be respected and celebrated by
all those who learn, teach and visit us.

We provide all our children with the opportunity to succeed and to reach the highest level of personal achievement. We
do this by:

v' Ensuring equality of access for all children and preparing them for life in a diverse society

v’ Using materials that reflect the diversity of the school, population and local community without stereotyping

v' Promoting attitudes and values that challenge any discriminatory behaviour or prejudice

v’ Providing opportunities for pupils to appreciate their own culture and celebrate the diversity of other cultures

v’ Seeking to involve all parents in supporting their child’s education

v’ Utilising teaching approaches appropriate for the whole school population which are inclusive and reflective of our

pupils.

Our admissions arrangements are fair and transparent and do not discriminate on the grounds of race, gender, religion,
belief, disability and/or socio-economic background.

F qual Oppoztunitics. for Skaf?

All staff appointments and promotions are made on the basis of merit and ability and in compliance with the law. We
are keen to ensure that the staffing of the school reflects the diversity of our community.

Our PTFA was established in September 2020. Every parent, carer or adult family member is automatically part of our
PTFA. The leadership committee is representative of our culturally rich and diverse community.

Qur Bespoke Curriculum

The principle way in which we ensure equality and diversity is through our bespoke curriculum. Here at Holy Trinity, we
have devised and designed a personalised and innovative curriculum to suit the uniqueness and cultural heritage of our
children, our school and the local area. It is our belief that every child deserves to aspire and succeed, to lead a
purposeful life as a valued citizen. Through listening to the whole school community and considering the key learning

skills and knowledge that our children will require for their future life, we have built a curriculum that provides an
ambitious and aspirational learning journey for our children.

Our key focus areas — Language Development, Identity, Independence, Critical Thinking, Spirituality and Knowledge of the
World is embedded throughout our curriculum, providing innovative and rich opportunities to enhance essential skills and
knowledge.

Every topic starts with a ‘big’ question and through research, debate and discussion, children steer their own learning
journey, creating high levels of engagement and mastery. Each topic has a strong subject focus with rich real-life
experiences to support their learning. Pupils are able to contextualise and embed their learning through trips and visits to
places of culture, local interest, places of work, community and worship.

From learning about family, home and heritage in Reception to Windrush and migration in Key Stage 2, pupils examine and
explore how we have arrived in today’s world. Our curriculum is the launch pad to guide them in becoming successful and
responsible citizens of our future world.



“CHILDREN ARE INTERESTED
FROM THE VERY START"

Creating a curriculum
with culture at its core

We don’t always question why we teach certain things, but a
curriculum review provides the perfect opportunity to do just
that. Lesley Saddington discusses the steps she took.
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https://drive.google.com/file/d/1KGTYD_zlEziZ4334LWkOy0fLSIf2BYUS/view?usp=sharing

